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Additional or longer wash-up periods

The establishment of a regular work week of five days with either

fixed or rotating days off.

Guidelines for the curtailment or termination of postal
operations to conform to orders of local authorities or as local
conditions warrant because of emergency conditions.

Formulation of local leave program
The duration of the choice vacation period(s).

The determination of the beginning day of an employee's vacation

period.

Whether employees at their option may request two selections
during the choice vacation period, in units of either 5 or 10 days.

Whether jury duty and attendance at National or State Conventions
shall be charged to the choice vacation period.

Determinations of the maximum number of employees who shall
receive leave each week during the choice vacation period

The issuance of official notices to each employee of the vacation
schedule approved for such employee.

The procedure for the submission of applications of annual leave
during other than the choice vacation period.

The method of selecting employees to work on a holiday
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Whether "Overtime Desired" list in Article 8 shall be by section

and/or tour

The identification of assignments that are to be considered light
duty within each craft represented in the office.

The identification of assignments comprising a section, when it is
proposed to reassign within an installation employees excess to the

needs of a section
The assignment of employee parking spaces

Local implementation of the Agreement relating to seniority,

reassignments and posting



ITEM 1:

ITEM 2:

ITEM 3:

ITEM 4:

ADDITIONAL OR LONGER WASH-UP PERIODS

ITIS THE POSITION OF THE UNITED STATES POSTAL SERVICE THAT
ANY LETTER CARRIER SHALL BE GRANTED SUCH TIME AS IS
REASONABLE FOR WASHING-UP AFTER PERFORMING DIRTY WORK

OR WORK WITH TOXIC MATERIALS.

THE ESTABLISHMENT OF A REGULAR WORK WEEK OF FIVE DAYS
WITH EITHER FIXED OR ROTATING DAYS OFF.

EACH STATION OR DELIVERY UNIT MAY CHANGE TO ROTATING OR
FIXED DAYS OFF BY MAJORITY VOTE OF REGULAR ASSIGNED
CARRIERS. THE PRESIDENT, BRANCH 30, N.A.L.C., WILL CERTIFY IN
WRITING TO THE APPROPRIATE MANAGER CUSTOMER SERVICE
OPERATIONS, OF THE DESIRED CHANGE. SERVICE REQUIREMENTS
PERMITTING, THE CHANGE WILL BE GRANTED ONE TIME DURING

THE LIFE OF THE AGREEMENT.

GUIDELINES FOR THE CURTAILMENT OR TERMINATION OF POSTAL
OPERATIONS TO CONFORM TO ORDERS OF LOCAL AUTHORITIES
OR AS LOCAL CONDITIONS WARRANT BECAUSE OF EMERGENCY

CONDITIONS.

A. POSTAL OPERATIONS WILL NOT BE TERMINATED AT THIS
POST OFFICE UNLESS THE POSTMASTER, OR HIS DESIGNEE,
DETERMINES THAT CONDITIONS SO WARRANT.

8. IN MAKING THIS DETERMINATION, MANAGEMENT MAY

CONSIDER THE SAFETY AND HEALTH OF EMPLOYEES; CIVIL
DISORDERS; ACTS OF GOD; HAZARDOUS WEATHER CONDITIONS;

AND OTHER CIRCUMSTANCES.

C. MANAGEMENT WILL NOTIFY THE N.A.L.C. BRANCH PRESIDENT
AND DELIVERY UNITS AT THE EARLIEST PRACTICABLE TIME OF
TERMINATION OR CURTAILMENT OF POSTAL OPERATIONS, WHERE

POSSIBLE.
FORMULATION OF LOCAL LEAVE PROGRAM.

A PS FORM 1547, APPLICATION FOR ANNUAL LEAVE FOR
VACATION PLANNING PURPOSES, WILL BE SUBMITTED IN
DUPLICATE BY DECEMBER 15. THOSE LETTER CARRIERS WHO DO
NOT SUBMIT AN APPLICATION FOR VACATION PERIOD(S) WILL BE
SCHEDULED FOR LEAVE BASED ON THE NEEDS OF THE SERVICE

B. CARRIERS WILL BE ALLOWED TO BID BOTH CHOICE AND
NON-CHOICE PERIODS AT THE SAME TIME UP TO THE WEEKS
EARNED THIS LEAVE YEAR USING FORM 1547.

C. IN THE EVENT A LETTER CARRIER WITH APPROVED LEAVE
TRANFERS TO ANOTHER UNIT WITHIN THE INSTALLATION, THE



ITEM 5:

ITEM 6:

CARRIER SHALL BE ALLOWED TO TAKE THE LEAVES AS
SCHEDULED, EXCEPT IN SERIOUS EMERGENCY SITUATIONS.

D. ONLY FULL WEEKS OF CANCELED SCHEDULED ANNUAL
LEAVE SHALL BE POSTED FOR BID AND GRANTED TO LETTER
CARRIERS BY SENIORITY. CANCELED SCHEDULE LEAVE MUST BE
SUBMITTED IN WRITING THE SATURDAY PRIOR TO THE

WEDNESDAY SCHEDULE POSTING.

E. ANNUAL LEAVE FOR THE LETTER CARRIERS WILL BE
ASSIGNED ON SENIORITY BASIS WITHIN A DELIVERY UNIT; A
DELIVERY UNIT IS DEFINED AS THE PHYSICAL LOCATION OR
FACILITY OF THE CARRIER'S ROUTE INCLUDING

ANY ANNEXES. WHEN DELIVERY UNITS ARE CONSOLIDATED INTO
ONE FACILITY, NEW ANNUAL LEAVE BIDDING FOR THAT FACILITY
WILL NOT BEGIN UNTIL THE NEXT CALENDAR YEAR. CARRIERS
CONSOLIDATING INTO THE NEW UNIT SHALL RETAIN ALL
APPROVED LEAVE BID IN THE CURRENT YEAR.

F. AFTER THE FIRST ROUND OF VACATION SCHEDULING HAS

CONCLUDED CARRIERS WILL BE ALLOWED TO SUBMIT IN
DUPLICATE ON PS FORM 3971 TO MANAGEMENT NO LESS THAN
SEVEN (7) CALENDAR DAYS BEFORE THE WEEK(S) REQUESTED.
REQUEST WILL BE APPROVED ON 1st COME BASIS PROVIDED THE
CARRIER HAS ANNUAL LEAVE TO COVER THE WEEK(S).

G. AFTER CAREER CITY CARRIERS HAVE COMPLETED FIRST

ROUND OF VACATION BIDDING (PER ITEM 4 SECTION B), CITY
CARRIER ASSISTANTS WILL BE PERMITTED TO BID VACANT SLOTS.

H. VACATION LEAVE YEAR WILL BEGIN WITH THE FIRST DAY OF
THE FIRST COMPLETE PAY PERIOD IN A CALENDER YEAR AND END
THE DAY BEFORE THE FIRST DAY OF THE FIRST COMPLETE PAY
PERIOD OF THE FOLLOWING CALENDER YEAR.

THE DURATION OF THE CHOICE VACATION PERIOD.

THE CHOICE PERIOD FOR ASSIGNING ANNUAL LEAVE IN THE
LETTER CARRIER CRAFT WILL BE FROM APRIL 15 TO OCTOBER 1.

THE DETERMINATION OF THE BEGINNING DAY OF AN EMPLOYEES
VACATION PERIOD.

THE BEGINNING DAY OF VACATION WILL BE ON MONDAY AND END
ON SUNDAY.



ITEM7:

ITEM 8:

ITEM 9:

WHETHER EMPLOYEES AT THEIR OPTION MAY REQUEST TWO
SELECTIONS DURING THE CHOICE VACATION PERIOD, IN UNITS

OF EITHER 5 OR 10 DAYS.

THE LETTER CARRIER, AT THE CARRIER'S OPTION, MAY
REQUEST AND BE GRANTED, BY SENIORITY, TWO (2)
SELECTIONS DURING

THE CHOICE VACATION PERIOD IN UNITS OF FIVE (5); OR TEN (10)

DAYS; OR ONE SELECTION OF FIFTEEN (15) DAYS, NOT TO EXCEED
THE TEN (10) OR FIFTEEN (15) DAY LIMITS SPECIFIED IN THE

NATIONAL AGREEMENT.

WHETHER JURY DUTY AND ATTENDANCE AT NATIONAL OR STATE
CONVENTIONS SHALL BE CHARGED TO THE CHOICE VACATION

PERIOD.

A LETTER CARRIER WHO ATTENDS JURY DUTY OR A NATIONAL,
STATE OR REGIONAL CONVENTION DURING THE CHOICE VACATION
PERIOD IS ELIGIBLE FOR ANOTHER AVAILABLE PERIOD, PROVIDED,
THIS DOES NOT DEPRIVE ANY OTHER LETTER CARRIER OF THE
CARRIER'S CHOICE FOR SCHEDULED VACATION.

DETERMINATION OF THE MAXIMUM NUMBER OF EMPLOYEES WHO
SHALL RECEIVE LEAVE EACH WEEK DURING THE CHOICE
VACATION PERIOD.

A. THE MAXIMUM NUMBER OF LETTER CARRIERS TO BE
ALLOWED OFF DURING THE CHOICE VACATION PERIOD SHALL BE
14% OF THE LETTER CARRIER CRAFT COMPLEMENT AT THAT UNIT.
IN THOSE INSTANCES WHERE COMPUTING THE 14% DOES NOT
RESULT IN A WHOLE NUMBER, AND THE FRACTIONAL RESULT IS
FIVE TENTHS (.5) OR HIGHER, THE NEXT WHOLE NUMBER SHALL BE

CONSIDERED THE CORRECT NUMBER.

B. A MAXIMUM OF 14% OF LETTER CARRIERS SHALL RECEIVE
LEAVE IN OTHER THAN THE CHOICE VACATION PERIOD EXCLUDING
DECEMBER. IN THE MONTH OF DECEMBER, A MAXIMUM OF 6% OF
LETTER CARRIERS SHALL BE ALLOWED OFF. THE PARTIES AGREE
THAT IF THE MAJORITY OF DAYS IN THE WEEK (4 OR MORE OF THE
7 DAYS) FOR THE WEEK IN QUESTION FALLS IN NOVEMBER OR
JANUARY THEN THE RULES GOVERNING ANNUAL LEAVE FOR
NOVEMBER AND JANUARY APPLY AND IF THE MAJORITY OF THE
WEEDAYS IN THE WEEK (4 OR MORE OF THE 7 DAYS) FALL WITHIN
THE MONTH DECEMBER THEN THE RULES GOVERNING ANNUAL
FOR THE MONTH OF DECEMBER SHALL APPLY.

C. EACH CCA WILL BE ALLOTTED ONE WEEK OF ANNUAL LEAVE
DURING THE CHOICE PERIOD FOR THE CALENDAR YEAR AND
ALLOWED TO BID ON INCIDENTIAL LEAVE. THE LEAVE SELECTION
MADE BY THE CCA CANNOT EXCEED THE AVAILABLE LEAVE SLOTS
ON THE CAREER EMPLOYEE LEAVE BOARD. SHOULD



ITEM 10:

ITEM 12:

ITEM 13:

ITEM 14:

AVAILABLE LEAVE SLOTS BE FILLED AFTER THE CAREER
EMPLOYEES MAKE THEIR SELECTIONS, MANAGEMENT WILL
APPROVE ONE LEAVE REQUEST PER CCA DURING THE
REQUESTED CHOICE OR NON- CHOICE PERIOD. GRANTING LEAVE
UNDER SUCH PROVISIONS MUST BE CONTINGENT UPONTHE
EMPLOYEE HAVING SUFFICIENT LEAVE BALANCE WHEN THE LEAVE
IS TAKEN

D. A UNITS' COMPLEMENT IS DETERMINED BY THE NUMBER OF BID
POSITIONS AT THE UNIT, ALSO ANY UNASSIGNED REGULARS , FULL-
TIME FLEXIBLES AND PTF(s) ASSIGNED. MANAGEMENT WILL PROVIDE
THE UNION WITH POSITIONS AND LOCATIONS OF ALL CARRIERS (FULL-
TIME, PART-TIME REGULARS, PART-TIME FLEX, CCAs, ETC...) NO
LATER THAN NOVEMBER.

THE ISSUANCE OF OFFICIAL NOTICES TO EACH EMPLOYEE OF THE
VACATION SCHEDULE APPROVED FOR SUCH EMPLOYEE.

A. MANAGEMENT SHALL PROVIDE OFFICIAL WRITTEN NOTICE TO
EACH LETTER CARRIER OF THE VACATION SCHEDULE
APPROVED FOR THE LETTER CARRIER AS SOON AS POSSIBLE,
BUT NO LATER THAN JANUARY 10.

B. EMPLOYEES SHALL BE NOTIFIED OF APPROVAL OR DISAPPROVAL (IF
DISSAPROVED REASON WHY) OF INCIDENTAL ANNUAL LEAVE WITHIN
THREE (3) WORIKN DAYS OF THE DATE THAT PS FORM IS SUBMITTED TO

THEIR SUPERVISOR. PS FORM 3971 NOT RETURNED TO CARRIR OR A UNION

OFFICIAL WITHIN THREE DAYS WILL BE CONSIDERED “APPROVED"

THE PROCEDURES FOR SUBMISSION OF APPLICATIONS FOR
ANNUAL LEAVE DURING OTHER THAN THE CHOICE PERIOD.

SEE ITEM 4

THE METHOD OF SELECTING EMPLOYEES TO WORK ON A HOLIDAY.

1.
2.

arw

PART TIME FLEXIBLES

SENIORITY.

CCA'S IF ANY

VOLUNTEERS ON THEIR NON-SCHEDULED DAY BY SENIORITY.
NON-VOLUNTEERS ON THEIR NON-SCHEDULED DAY, BY
INVERSE SENIORITY

NON-VOLUNTEERS ON THEIR HOLIDAY OR DAY DESIGNATED AS
THEIR HOLIDAY, BY INVERSE SENIORITY

WHETHER "OVERTIME DESIRED" LISTS IN ARTICLE 8 SHALL BE
BY SECTION AND/OR TOUR

OVERTIME WILL BE BY SECTION WITH SECTIONS BEING DEFINED
AS A STATION, OR BRANCH. IF TWO OR MORE STATIONS, OR
BRANCHES ARE CONSOLIDATED, THERE SHALL BE A NEW

VOLUNTEERS FOR THEIR HOLIDAY OR DAY DESIGNATED AS THEIR HOLIDAY BY



ITEM 14:

ITEM 17:

ITEM 18:

ITEM: 19

OVERTIME DESIRED LIST CREATED TO COVER THAT UNIT. THE
WHETHER "OVERTIME DESIRED" LISTS IN ARTICLE 8 SHALL BE

BY SECTION AND/OR TOUR

OVERTIME WILL BE BY SECTION WITH SECTIONS BEING DEFINED
AS A STATION, OR BRANCH. IF TWO OR MORE STATIONS, OR
BRANCHES ARE CONSOLIDATED, THERE SHALL BE A NEW
OVERTIME DESIRED LIST CREATED TO COVER THAT UNIT. THE
NEW LIST SHALL BE POSTED FOR SIGNING WITHIN THE FIRST WEEK
AFTER PHYSICAL CONSOLIDATION. THE LIST SHALL STAY UP FOR
10 DAYS FOR THE CARRIERS OF THE NEWLY CONSOLIDATED UNIT
TO SIGN. THE NEW OVERTIME DESIRED LIST CREATED SHALL GO
INTO EFFECT BEGINNING THE FIRST SATURDAY FOLLOWING THE 10
DAY SIGN UP PERIOD. MANAGEMENT OF THE UNITS
CONSOLIDATING WILL ATTEMPT TO EQUALIZE OVERTIME
OPPORTUNITIES WITHIN THE UNIT BEFORE CONSOLIDATION

OCCURS.

THE IDENTIFICATION OF ASSIGNMENTS THAT ARE TO BE
CONSIDERED LIGHT DUTY WITHIN EACH CRAFT REPRESENTED IN

THE OFFICE.

ANY AVAILABLE WORK WITHIN THE CARRIER CRAFT THAT IS WITHIN
CARRIER PHYSICAL LIMITATIONS MAY BE CONSIDERED LIGHT DUTY
WORK, CONSISTENT WITH ARTICLE 13 OF THE NATIONAL

AGREEMENT.

THE IDENTIFICATION OF ASSIGNMENTS COMPRISING A SECTION,
WHEN IT IS PROPOSED TO REASSIGN WITHIN AN INSTALLATION
EMPLOYEES EXCESS TO THE NEEDS OF A SECTION.

EACH STATION; BRANCH; CARRIER DIVISION OF THE GENERAL
POST OFFICE; AND PARCEL POST AND COLLECTION DIVISION OF
THE KANSAS CITY, MISSOURI POST OFFICE IS AN INDIVIDUAL UNIT
AND ALL UNITS COMPRISE THE LETTER CARRIER'S SECTION.

THE ASSIGNMENT OF EMPLOYEE PARKING SPACES

AFTER THE EMPLOYER HAS DETERMINED THE PARKING NEEDS OF THE
SERVICE (GOVERNMENT VEHICLES, CUSTOMERS AND EAS - EXECUTIVE AND
ADMINISRATIVE SCHEDULE) THE USE OF PARKING SPACES AVAILABLE TO
LETTER CARRIERS WILL BE PERMITTED ON A FIRST COME FIRST SERVED BASIS



ITEM 22: LOCAL IMPLEMENTATION OF THIS AGREEMENT RELATING
SENIORITY, REASSIGNMENTS AND POSTING.

A. A VACANT OR NEWLY ESTABLISHED DUTY ASSIGNMENT NOT
UNDER CONSIDERATION FOR REVERSION SHALL BE POSTED
WITHIN 14 CALENDAR DAYS FROM THE DAY IT BECOMES VACANT
OR ESTABLISHED. THE SENIOR BIDDER, INSTALLATION WIDE, SHALL

BE THE SUCCESSFUL BIDDER ON OPEN ROUTES.

B. POSTING:

1. A LETTER CARRIER MAY BID ON AS MANY ROUTES AS
DESIRED. IF MORE THAN ONE ROUTE IS BID ON IN ANY ONE
NOTICE, CHOICE SHALL BE STATED AS TO JOB NUMBER.

2. LETTER CARRIERS BIDDING ON VACANT DUTY
ASSIGNMENTS CAN BID THROUGH ANY OF THE FOLLOWING

OPTIONS: PHONE BIDDING, A USPS KIOSK, USPS eJOB
BIDDING SYSTEM THROUGH LITEBLUE WEBSITE AND MANUAL
BID CARDS (PS FORM 1717-A, WHEN DETERMINED BY
POSTMASTER AND BRANCH PRESIDENT OR THEIR
DESIGNEE). AUTOMATED BIDDING IS AVAILABLE 24 HOURS A
DAY-7 DAYS A WEEK DURING POSTINGS BID PERIOD.

3. TO BE ELIGIBLE FOR CONSIDERATION, THE BID MUST
BE RECEIVED THROUGH USPS AUTOMATED eJOB BIDDING,
PHONE BIDDING OR MANUAL BID CARDS (PS FORM 1717-A,
WHEN DETERMINED BY POSTMASTER AND BRANCH
PRESIDENT OR THEIR DESIGNEE); NO LATER THAN THE
CLOSING TIME AND DATE POSTED.

4. PRIOR TO THE CLOSING OF THE BID, THE BIDDER
SHALL HAVE THE RIGHT TO WITHDRAW THE BID THROUGH
USPS AUTOMATED eJOB BIDDING "WITHDRAW JOB BID" TOOL
BAR, BY PHONE BIDDING OR MANUAL BID CARDS (PS FORM
1717-A, WHEN DETERMINED BY POSTMASTER AND BRANCH
PRESIDENT OR THEIR DESIGNEE). NO LATER THAN THE
CLOSING TIME AND DATE POSTED.

5. NO ROUTE SHALL BE REPOSTED WHEN THERE IS A
CHANGE IN STARTING TIME.

C. A SENIORITY AND RELATIVE LIST OF EMPLOYEES IN THE LETTER
CARRIER CRAFT WILL BE PROVIDED QUARTERLY TO THE PRESIDENT OF

BRANCH 30.



D IN ACCORDANCE WITH ARTICLE 41, SECTION 3, (O) OF THE
NATIONAL AGREEMENT:

"WHEN A LETTER CARRIER ROUTE OR FULL-TIME DUTY
ASSIGNMENT, OTHER THAN THE LETTER CARRIER
ROUTE(S) OR FULL TIME DUTY ASSIGNMENT(S) OF THE
JUNIOR EMPLOYEE(S), IS ABOLISHED AT A DELIVERY
UNIT AS A RESULT OF, BUT NOT LIMITED TO, ROUTE
ADJUSTMENTS, HIGHWAY, HOUSING PROJECTS, ALL
ROUTES AND FULL-TIME DUTY ASSIGNMENTS AT THAT
UNIT HELD BY LETTER CARRIER(S) WHO ARE JUNIOR TO
THE CARRIERS WHOSE ROUTE(S) OR FULL-TIME DUTY
ASSIGNMENT(S) WAS ABOLISHED SHALL BE POSTED
FOR BID IN ACCORDANCE WITH THE POSTING'
PROCEDURES IN THIS ARTICLE".

E  WHEN A CARRIER ROUTE, WITHIN A GROUP OF ROUTES,
SERVED BY THE SAME ASSIGNED CARRIER OR ASSIGNED UTILITY
CARRIER BECOMES VACANT, THE CARRIERS WITHIN THIS
GROUP, INCLUDING THE T-6 (UTILITY CARRIER), MAY ACQUIRE
THE OFF DAY OF THE VACANT ASSIGNMENT BY SENIORITY BID.
THIS DOES NOT INCLUDE SPLIT UTILITY ROUTES OR VIM ROOMS.

F. NO CARRIER WILL BE REQUIRED TO WORK OVERTIME ON A
NON-SCHEDULED DAY IMMEDIATELY PRECEEDING OR
FOLLOWING SCHEDULED ANNUAL LEAVE.

THE FOLLOWING ITEMS ARE CARRIED FORWARD
FROM PRIOR LOCAL MEMORANDA OF UNDERSTANDING.

LABOR-MANAGEMENT MEETINGS.

1. N.A.L.C. BRANCH 30 SHALL BE ALLOWED TWO (2) ADDITIONAL
REPRESENTATIVES OFF-THE-CLOCK TO BE PRESENT AT THESE
MEETINGS AS OBSERVERS ONLY, WITH NO ACTIVE PARTICIPATION
UNLESS BY MUTUAL CONSENT. (PRESIDENT, BRANCH 30, WILL BE

SPOKESMAN IF PRESENT.)

2. MEETINGS SHALL BE HELD AT A PLACE DESIGNATED BY THE
POSTMASTER ON THE 2ND TUESDAY OF EACH MONTH (EXCEPT

DECEMBER) AT 2:00 PM.

3. ITIS AGREED THAT AN AGENDA OF APPROPRIATE ITEMS FOR
DISCUSSION AT SCHEDULED MEETINGS SHALL BE EXCHANGED BY
PARTIES TO THIS AGREEMENT NOT LATER THAN NOON, TUESDAY
OF THE WEEK PRECEDING THE MEETING. ITEMS NOT PLACED ON
SUCH AN AGENDA SHALL BE DISCUSSED ONLY BY MUTUAL
CONSENT OF THE PARTIES.

4. HE MINUTES OF THE AGENDA ITEMS OF THE MEETINGS AND

DECISIONS SHALL BE PUBLISHED, AND TWO COPIES GIVEN TO THE

PRESIDENT OF BRANCH 30 BY THE FIRST OF THE FOLLOWING

MONTH



B. WHEN ROUTE ADJUSTMENTS CAUSE TERRITORIAL CHANGES OF
MORE THAN 50% OF ROUTE INVOLVED, MANAGEMENT WILL MAKE EVERY
PRACTICABLE EFFORT TO ASSIGN TERRITORY TO CARRIERS INVOLVED IN

CHANGES ACCORDING TO SENIORITY.

C. IN ORDER TO ENSURE EQUITABLE OPPORTUNITIES FOR
OVERTIME, OVERTIME HOURS WORKED, AND OPPORTUNITIES OFFERED
WILL BE POSTED AND UPDATED WEEKLY IN ALL UNITS/STATIONS.

D. AT. REASONABLE INTERVALS, A LETTER CARRIER SHALL BE
GRANTED THE OPPORTUNITY, UPON TIMELY REQUEST TO INSPECT THEIR
PERSONNEL JACKET (EXCEPT HIGHLY CONFIDENTIAL ITEMS) IN THE
PRESENCE OF A MANAGEMENT REPRESENTATIVE, PROVIDED SUCH

INSPECTION OCCURS OFF-THE-CLOCK.

E. THE POLICIES TO BE ESTABLISHED BY MANAGEMENT OF THE
CHRISTMAS OPERATION WILL BE A SUBJECT OF DISCUSSION AT A TIMELY
REGULARLY SCHEDULED JOINT-LABOR-MANAGEMENT MEETING.

F. JOINT SAFETY AND HEALTH COMMITTEE.

1. WHEN ESTABLISHING A JOINT SAFETY AND HEALTH
COMMITTEE AS PROVIDED FOR IN ARTICLE XIV OF THE NATIONAL
AGREEMENT, THE PRESIDENT OF THE N.A.L.C. BRANCH OR HIS
DESIGNEE WILL SERVE AS A COMMITTEE MEMBER. MEETING OF
THE COMMITTEE SHALL BE HELD AT LEAST QUARTERLY AND AT
SUCH OTHER TIMES'AS DESIGNATED BY THE CHAIRMAN.

2. THE EMPLOYER WILL MAKE A REASONABLE EFFORT TO
ASSIGN THE SAME VEHICLE TO THE SAME FULL-TIME ROUTE EACH
DAY, IF OPERATIONAL REQUIREMENTS PERMIT. MANAGEMENT MAY
INTERCHANGE VEHICLES TO EQUALIZE MILEAGE AND/OR TO
REFLECT THE MAIL VOLUME FOR THE VARIOUS ROUTES. IT IS THE
EMPLOYER'S INTENT THAT VEHICLES BE MAINTAINED IN AN
ACCEPTABLE STATE OF CLEANLINESS, INCLUDING PERIODIC

WASHES.

G. CARRIER UNIFORM

1. WINTER UNIFORMS WILL BE WORN FROM DECEMBER 1
THROUGH MARCH 31 AND SUMMER UNIFORMS FROM MAY 1
THROUGH SEPTEMBER 30. DURING APRIL, OCTOBER AND
NOVEMBER, EITHER COMPLETE SUMMER OR WINTER UNIFORM
MAY BE WORN AS DICTATED BY WEATHER. (A SUMMER UNIFORM
MAY INCLUDE A SUMMER OUTER JACKET, COAT OR SWEATER.)

2. COMPLETE PRESCRIBED APPROPRIATE SEASONAL UNIFORM SHALL BE
WORN AT ALL TIMES, EXCEPT THAT AN EMPLOYEE MAY REMOVE HIS COAT AND CAP
WHILE PERFORMING OFFICE WORK. THE CARRIER MAY ALSO REMOVE THEIR TIE AS

LONG AS THEY ARE NOT IN VIEW OF THE PUBLIC.



MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered into on %? / ’B/at Kansas City, MO Post Office
between the representatives of the United States Postal Service and the designated agent of
NALC Branch #30, pursuant to the Local Implementation Provisions of the 2023-2026

National Agreement with the National Association of Letter Carriers.

This Local Memorandum of Understanding shall be in full force and effect until midnight
May 22, 2026, unless extended by agreement between the parties at the National

level. The terms of this Memorandum of Understanding are subject to the grievance
procedure as contained in the National Agreement.
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Maria D1ggs—Jone$’l Melvin R Moore, Jr

Postmaster President
USPS NALC, Branch #30




